
I cannot be 
late for work 

again!

Hey Sam… 
remember that 

employee I told 
you about? I’m 
really worried 

about her. Getting 
worse?

I THINK 
SO, BUT WHAT IF 

I’M MISSING THE 
MARK ENTIRELY? And 

even so, I don’t 
want to overstep. 

I mean, I’m her 
boss.

My best 
advice? Get 

her to Dr. Weber 
at UI ARC. I went 

there sure I’d never 
quit drinking, and 

look at me 
now.

Still, what If 
I’m wrong?

One morning at the home of Lisa, 
a branch manager for a 
construction company:



Visit us at the 
Master Builders 
conference on 

February 24-25th 
in Des Moines!

(Click here for 
more info)

They will 
be at the 

conference 
next week?

Maybe I’ll 
stop by…



Hi! I’m 
Helen. How 
Can we help 

ya today?

I’m doing 
well, but I’m 

worried about my 
employee, Lisa. She 
drinks a lot. It’s 

affecting her 
performance at work, 

but I’m also just 
worried about her 

as a friend.

I’m sorry. That 
sounds really tough to 

navigate. It sounds like you 
care about her well-being a lot. 

We do have recovery-friendly 
workplace training, if you’d be 

interested in learning more 
about how to best handle 
substance use within your 

company.

I’d like that! 
But for now, do 

you hve any 
resources that I 

could put in my office 
in case she is just 

looking for a nudge 
in the right 
direction?



I’ve put out a 
bunch of new stuff 

in the break room for 
y’all to look through 
when you have the time. 

Flyers for the 
fundraiser, some swag 

from the chicago 
office…

and some 
cards from the 

addiction center at 
the hospital. I met them 

last week at a conference, 
and they were a cool group. 

Alcohol and Painkillers are 
big problems for folks in 

construction, as y’all 
know. If you want to talk 

to them or take a card 
for someone else 

you know, feel 
free.

Is this meant for 
me?? This is my 

worst nightmaRe.

Maybe this 
isn’t for me at 
all. But it’s 

pretty telling 
THAT I assumed 

it was.




